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Molly K. Rearick, EdD

• Founder & Executive Director, IGNITE Collective, Inc.

• Adjunct Professor, CSU Northridge

• Adjunct Trainer & Advisory Board Member, Elevatus Training

• Advisory Council Member, Disabled Sports Eastern Sierra

• Educational Consultant

• Researcher

• Board Member & President, Cal-TASH



Dan Rosien

Visit the link below to watch a
 short video introducing Dan. 

https://www.danrosien.com/



Presuming Competence
“Assume that a [person] has 

intellectual ability, provide 

opportunities to be exposed to 

learning, assume the [person] 

wants to learn and assert him 

or herself in the world.”

-Douglas Biklen



Roles of the Communication Partner
Essential traits: calm, relaxed, confident, unflappable, trustworthy

You must:

• Presume competence

• Be flexible; ready to adapt and change

• Be persistent; never give up on communication

• Be consistent; support communication regularly and reliably

• Be engaging and interactive; provide real and motivating reasons to 

communicate

• Be patient; allow time for communication to happen

• Always have the person’s AAC device/tool available

Provide the least support necessary, which may vary with different tasks



Prompting Hierarchy: Least to Most



“Robust” AAC

The person can say anything, any time, 
anywhere, to anyone

Sufficient vocabulary

Broad range of communication needs

(Erin Sheldon, 2019)



Modeling
● Ask for consent

● Use the AAC device or tool to show the person

○ Make sure the person is watching and listening

○ Talk through what you are doing, step by step



Real vs. Forced Choices
It’s a REAL choice when …

• You can ask for something that wasn’t offered

• You can say “no”

• You can say …

• “none of these”

• “something different”

• “tell me more”

• “but”

• It’s on your terms

• You can give and revoke CONSENT (Erin Sheldon, 2019)



Getting Started
1. Teach pointing and/or gazing skills

2. Ensure access (visual and physical) to each choice

3. Ensure person identifies each choice

4. Ask for choice

5. Watch for patterns

6. Troubleshoot

7. Grow choices

agree disagree

not sure Something 
else



Resources
Self-Advocates

• idoinautismland.com

• danrosien.com

• typing4change.com

• emmashopebook.com

• deejmovie.com

• faithhopeloveautism.blogspot.com

• jordynsrockyjourney.wordpress.com

• sue-rubin.org

• wretchesandjabberers.org



Resources Continued...
Programs & Trainings

• Syracuse University Institute on Communication and Inclusion

• CommunicationFIRST

• Wellspring Guild

• Ali Steers, MA, CCC-SLP

• Darlene Hanson, SLP

• Erin Sheldon, MEd



Be in Touch with Dan and Molly

molly@ignitefutures.org
ignitefutures.org

mollykrearick.com 

bouncingbubba@me.com
danrosien.com 

facebook.com/danthemanrosien



Our Products and Workshops
Online training, curriculum and in-service workshops to help staff, 

educators, director support pros, self-advocates and parents 

confidently navigate the topic of sexuality. 

For more information visit: www.elevatustraining.com 

3-Day Certificate Training: 
Becoming a Sexuality 
Educator and Trainer

1-Day Training: 
Developmental Disabilities 

and Sexuality 101

Curriculum: Sexuality 
Education for People with 
Developmental Disabilities

Communication 
Supports: 

Boards & Cards

Self-Study Online 
Courses for Parents, 

Professionals and Staff


